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"WORLD-WIDE UNION COOPERATION 
U.W;C. RECEIVES INVITATION TO 
RENAULT MEETING IN FRANGE 


Jn numerous issues of the Fight- world-wide. Only by supporting 


ing Times, we have stressed the each other and working together 
crucial importance of bringing will any one plant in any of the 
together the various unions and 25 countries be protected. 
workers at the Renault factories We are asking you to help us \ 
in 25 countries as the only way financially to send rank and file oe 
of dealing with the multi+national representatives from Kenosha to cf 
empire of Renault. this meeting. 4 full report will YX 

In the third week of November, be provided to all when the conn” 
an historic world conference of ference is over. xO 
Renault workers from many countries We are asking for cash cogkt 
will be held in France. The United utions and raffle ticket tions 
Workers Caucus of Local 72 has to make this expersive Bb poss- 
received an invitiation to send ible. All we need to fase is the 
representatives to this meeting. transportatior COST Gy Lease 

We feel that our future at AMC give generously. oO 
depends on establishing cooperation If no one in xr work area 
and mutual understanding among is selling raff¥e tickets, write 
rank and file workers and union or call one Me he runmbers on the 
representatives at Renault plants cover of © cnting Times. 


“HELP SEND RANK AND FILE cope Seine = 
TO THE WORLD CONFERENCE OF RENAULT WORKERS 


UNKNOWN WELDER MAKES ts 


SS 
ae 
BING ESCAPE ATTEMPT 


WELCOME TO THE. BIG HOUSE 


When people working at L 
front learned that they would 
be coming up to Bldg. bea? many 
people jokingly SaeN ey were 
going to the “Big se.” ae 
now that they n Bidg. 4 
it’s not much a joke a 
nanagement a like they are 
running a gon instead of a 
factory #€th union employees. 

First@they hed the plant guards 
shea womens’ purses and stop- 

ifg whoever they felt like to 
‘eheck ID's at the gate. Then word 
came down that no one could go 
to the gate even one minute be- 
fore lunchtime. On days in 838 
they have chains across the top 
of the stairs to keep the inmates 
from getting an extra minute of 
lunch time. In 836 bosses have 
been taking names and giving out 
write ups to anyone who dares to 
step outside the door before 
lunchtime. 

Gne brother on rights in 836 
tried to beat the new system 
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‘ORDER YOUR UNITED WORKERS’ 
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~ Workers Caucus sy 


x 


4 
x*** Shiny blue 
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mbol on the front. 
~Small, Medium or Large. .<$5 each 


vlon jacket with gold) me 

Ftrim. Linings a he it warm ‘ enough for 
fall. Your rane on the front with a 

slarge United iorkers Caucus eablem 

xand UAW Local 72 on the ade $32 20 


with a brilliant plan one night. 
This man who will go down in 
history as the unknown welder 
made a daring bid to escape de- 
tection by running cut to the 
gate 2 minutes early with a 

box on his head. 

To top it ali off, the bosses 
in 838 on days notified all the 
people that they could not even 
leave their jobs before the lunch 
whistle blew! A letter from Doug 
Ross of Labor Relations who must 
think he is the Warden of the Big 
House was posted on the time 
clocks outling the new policy. 

Apparently this is all part of 
AMC's quality program. Trying to 
get better quality by treating 
people like convicts can only be 
logical to AMC's management. They 
wouldn't think of bringing in 
more people and lightening up 
some jobs to get better qualaty’ 
--it is so much easier to aive 
out a writeup for getting a 
little fresh air. 


; CAUCUS JACKETS &f- “SHIRTS 


Keg Blue cottor, t-shirts with United *** YéL low cotton t-shirts with 
"A Woman's Place Is In Her Union’, 
printed on the front. All sizes. » 


6, each 


£.0. BOX 1571 
534603 
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THE UNITED WORKERS CAUCUS + 
RACINE, WIS. 
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OCTOBER 1981--2ND SHIFT FORTCANADA? 


JOB SECURITY c1 ISSUE IN KENO 


Soe Bas EN GD AEs RS AN A OC VEE SS NO A OS EE OH TE OR OE OD ET AP SE Se Oe ee 


to Ca Nada 

Of course, a little good news 
“4s that the company will be build- 
ing some wagons back in the Kenosha 
plant, --BUT--NO WAY CAN LOCAL 72 
ALLOW. AMC TO STARTUP THE Z2ND SHIFT 
IN GANADA AND ALLOW FUTURE LAYOFFS 
IN KENOSHA WHILE THE 2ND SHIFT 


AMG top management recently 
announced the proposed October 
start-up of a 2nd shift atthe 
Canadian plant in Brampton, On- 
tario. This increase woudd call 
for the hiring of,3009to 400 
new employees with\@ daily pro- 
duction figure, of\approximately 
196 units persday. CONTINUES TO RUN IN CANADA, 

The company’claims that “in- The Local 72 Board has been 
creased" Sahes make the 2nd shift seeking a committment from AMC 
in Canadeaeneccessary. But remem- Management that if a new shift 
berf-there are still close to goes on in Canada, that any future 
2,00@4eniority people laid off layoffs take place up there before 
fem the Kenosha plant. Kenosha. 

The bottoom line is that AMG‘s The Local, by membership action 
plans to shift production to has already hired a nop notch 
Canada have been out in the open national law firm to represent 
since last March when Local 72 our interests, plus we already 
held Save Our Jobs rallies and have a strike vote to be used 
took a strike vote to block the if needed. AT ALL COSTS WE MUST 
ear of nore ana ReneS shapes” ae eve desis 


S. BEND INDIANA=-WHEEL HORSE TRACTOR LoS 


AMC WORKERS STRIKE FOR nah 
cP 


Since August 1, 201 UAW Local This is the third @entract in 
ii1 members at AMC owned Wheel a row that Wheel se workers 
Horse tractors in South Bend Ind- have been forced@to strike. This 
jana have been on strike. Accord- time AMC wants\to freeze COLA 
ing to a Local 111 picket captain, after Wheel Horse had its best 
that Fighting Times spoke to, year ve terms of sales. 


the issue is simple--AMC wants. sudgi rom what happened at 
to. freeze Cost of Living raises Chrysi¢ ae what AMC is doing 
for the next. 2 years! The Corp- nowt Wheel Horse, ‘we must be 
oration also wants to change 9 afttas: for anything when our 
jobs in engineering from union tract éomes up in 1983 here 


to salary. & On Kenosha. 
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“UNTIL NOW | THOUGHT O 
DEAR FIGHTING TIMES, Re 


Recently my department in Bldg. 
40 was sent home early. — fe) 
the surprise of myself and ny 
others, we were informedthat re- 
fusal of overtime on urday 
would cost us our shprt work week 
pay. T had no ideasthat AMC could 
dangle my SUB in order to Go- 
erce me into epting overtime. 


Voluntary? 
Every | I work money goes 
bo -%, UB fund. SUB is a ben- 


efit Co how come the company can 
us GE as a monetary punishment 
for’ refusal of overtime. 


> Do you know when this was put 
Ov in our contract and by whom? 


Also what is our present Ex- 
ecutive Boards' opinion on this? 
I'm sure any information would 
benefit us all. Any answers? 
Respectfully, 
Mr. Lou 
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CHRYSLER--PART #2 


EQUALITY 
OF SACRIFICE? 


In the last issue of Fighting 
Times we reported on the outrage 
of UAW members at Chrysler when 
a retroactive pay raise totalling 
hundreds of thousands of dollars 
was announced for Chairman Lee 
Tacocea, This month, Chrysler work- 
ers who gave up an average of 


& 


$46 a week to “save the corporation, " 


have plenty more to be mad abevt. 


1. Chrysler President Paul Beme- 4 


~) 
@ 


© 
VERTIME WAS VOLUNTARY.” 


EDITOR’S RESPONSE: 


Although we can not speak for 
the Board, we can't help but-a- 
gree that tying short work week 
pay to working on Saturday is a 
form of “mandatory” overtime. 
Prior to the 1978 contract, any~ 
time overtime was scheduled in 
a week with less than 40 hours 
work, you were automatically de- 
nied short work week pay whether 
you worked the overtime or refus- 
ed it. 

A contract “improvement” in 
1978 allowed you to receive short 
work week providing you worked 
the scheduled overtime. Certainly 
a further improvement in the 1933 
contract would be to cut any tie 
between working overtime and get- 
ting short work week pay. There 
would be no question of overtime 
being 100% voluntary. 
moser will get $72,000 per year 
pension after only 2 years.of 
service with Chrysler. 
>. Two additional levéla of man- 
agement will receivea-rabses, Cars, 
insurance, and fuel al a cost of, 
approximately $500,000. 

3. $3,000 wort#Nof University of 
MIchigan footbak¥l season tickets 
were distributed among Chrysler 
executaves » 

4, $30,008 was spent to buy coun- 


try elub memberships for 2 Chrysler 


vieerpresidents. The corporation 
(471 also pick up their $6,600 
per ‘year country club dues. 

5, Chrysler sent 43 dealers and 
zone sales people on a 7 day all 
expenses paid vacation to Monte 


CONT. NEXT PAGE 
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842-CHECKERS PLAY’ GRAB BAG 


Day .by day the company complains 


that union people are responsible ( 


for “poor production and bad qual- 
ity." But an incident in Bldg. AXy 
in 842 illustrates where the @rob- 
lem really begins. Ry Ne 
With all the confusion¢that 
naturally occured when Lakefront 
came to Main Plant, “thé)company 
managed to make matters worse, 
Management took the ridiculous 
position thaty842, stock checkers 
were responsible for figuring 
out the dogets of parts numbers 
in their(séetion on their own. 
Fort a stock checker, part num- 


CHRYSLER CONT. 
Cario as a reward for meeting 
high quotas. 

Rark and File Chrysler workers 
have expressed their anger at 
these ripoffs by voting out 
Local leaders who pushed concess~ 
jons and by protests such as the 


. 


recent one da 


bers’ are no different than tools 
ané air guns for production work- 
ers. They are the means and meth- 
ods which are neccessary to per- 
form the job properly. 

Any particular section has 
dozens and dozens of parts that 
each checker is responsible for 
OR the line goes down. Neverthe- 
less, supervision refused to 
provide lists of the parts. 

Next time the company complains 
that our-so called poor production 
will force them to move our jobs 
to Canada, we should point the 
finger of blame where it really 


belongs. 


5 ea ea | |S 
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yY Sickout at Local 
1200 in Detyit. The UAW Inter- 
national gm the other hand has 
respongae ty sending a cry baby 
lette€jto Lee Iacocea which sounded 


“me. &Vlike it came from someone 


se wife threw them out than 


Se militant trade union. 
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GM-JAPAN CONNEC 
General Motors, which ier 

owns 2 large chunk of Tsuzu se 

ors, recently sunk $36 milk¥Yon 


into another Japanese automaker , 
Suzuki. Sy 
In @ move that auto/industry 


observers considempa "mini car 
insurance polio” GM bought 5% 
of Suguki. If.@-demand develops 
in the U.S, (fr 2 or 3 cylinder 
mini cars which Suguki already 


builds 40 Jaren, then GM will. have 


x 
@ 


: : 
HON GROWS STRONGER 


a ready supply without having to 
build a single mini car in this 
country. GM would simply import 
the Suguki minis from Japan, 
slap a GM nameplate on them and 
save themselves a bundle of money. 
They could claim to sell an Amer- 
ican product while not providing 
a single job to U.S. autoworkers. 
Baseball, hot dogs, apple pie 
and Suzuki? 
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- STRIP SEARCHES NEXT? 


Aree after shutdown, the con- 


any ordered the Guards to start 
searching womens’ purses as they 
were leaving the plant, At scme 
gates it looked like a minor 
shakedown as women were crdered 
to open their purses for inspec- 
tion. 

We assume that the company was 
searching for stolen property-~ 
maybe a moon roof or two? But 


if that's all they're interested 
in, we'd like to suggest they 
begin by looking in the trunks 
of their own management people 
who cruise unmolested through 
the gates. . 
The unions’ offical position 
is that no woman has to open her 
purse for plant security. Any 
woman notified to do so should \ 
refuse and demand to see her wnion 


representative immediately. 


Ok BEFORE & 
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Admost 2 years ago Fighting 
Times wrote articles about the 
feplorable conditions of the 
bathrooms in Bldg. 40. Now with 
the 2nd shift back running, the 
women's bathroom in 838 has 
reached an even worse condition. 
At night the water pressure has 
been so low that if someone 
flushes a toilet while water is 
running in the sink in the mens 
bathroom next door, the womens 
has no water for the rest of the 
night. 

A number of meetings have been 


WIN AN AM/FM STEREO 
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iF YOU WANT TO SELL TIC 
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held between the union and com- 
pany on this situation. The com- 
pany is committed to replacing 
every old pipe in their plumbing 
system.(That might take longer 
than retooling the Lakefront for 
Renault) 

The latest source of the prob- 
Lem is thought to be the city 
water system. 
at the 838 2nd shift department 
meeting voted--If the ee 
isn't corrected, some more < ion 
has to be taken cP 
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“TET p SEND RANK AND FILE DELEGATES 
TO THE WORLD CONFERENCE 
WORKERS IN FRA 


BUY YOUR RAFFLE TIC 
CASSETTEPL 
R OTHER VALUABLE PRIZES! 


S NOW!! 
AYER 


S IN YOUR DEPT. 
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The outcome of the vote tor. 
decertify the union at G&H if, 
now in the hands of the lawyers 
and the National Labor ReYations 
Board. With challenged ‘ballots 
on both sides, it could’ be months 
before a winner Is ‘declared. It 
was interesting Go hote that 8 
of the 43 scabs \Woting chose the 
union over n& representation. 
Even if tha union wins, and is 
not decertified, G&H management 
is not bound by law to do any- 
thing But be present at future 
bargaining sessions. 

Whatever the outcome of the de- 
certification process, the strikers 
are in a bad positicn. In the | 
past 13 months the labor movement 
in Kenosha has witnessed a great 
tragedy at G&H. Of course there 
are positive things that came out 
of the strike such as the tremen- 
dous moral and financial support 


of unioists from Kenosha to Sweden. 
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FIGHTING TIMES EDITORIAL, .o;~’ 
G&H STRIKE A TRAGEDY FOR FOR LABOR 


But if there is one lesson to 
be learned from the strike, it 
is this---The beginning of the 
end for the union was the day the 
first scab walked into that plant. 
The scabs were backed by the cops 
and the courts and the union abid- 
ed by that Law day in and day out. 

But there comes a time when 
MORALITY is more important than 
LEGALITY. When Martin Luther King 
Jr. and his followers filled the 
jails in the South in the early 
60's, they were breaking the law 
as it then stood. But they stood 
up for their human rights and 
many of the unjust laws were 
changed. Moral and financial 
support for the G&H strikers 
was excellent, but it didn't win 
the strike---The next time a 
union busting situation comes 


\ 


up in Kenosha, the union move- ow 


ment will have to do some hard oP 
thinking about what it takes twin. 


« 


as 
IPATCO FIGHTS REAGANS’ 
UNION BUSTIN 


THOUSANDS OF sTRERING PATCO 
MEMBERS JOL WE HUGE 

LABOR DAY H IN NEW YORK. 
THE CONTR S UNION IS . 
HOLDING ONG AGAINST REA- 
GANS! @PTEMPT TO BUST THEIR 
UNION: THE MAIN ISSUE IN 

THE STRIKE IS SHORTER WORK 
TME TO RELIEVE STRESS ON 

4$© THE CONTROLLERS AND IMPROVE 

: ATR SAFETY. WITH REAGAN 
TRYING TO BUST THE UNION WITH 
SCAB CONTROLLERS WORKING LONG 
HOUR, SAFETY IS SUFFERING. 


